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Salary Issue in Negotiations-

by Jim Schwart

Since April representatives of
the Board of Trustees and
members of the Certified Em-
plovees Council (CEC) have been
meeting in an effort to come to an
agreement with instructors on
negotiations for salary increases
and other educational matters,

The teachers, who have been
working this semester without an
agreement for 1975-76 school
year, are presently asking for a 6
per cent increase now and a 1 per
cent increase when the new
money comes in, compared to the
Board's offer 0f 5.12 per cent. The
teachers were asking for a 11.5
per cent pay increase. The real
issue though is not how much of a
pay increase the teachers will
receive, but the possibility of a
pay cut for summer school and
part time teachers, which the
Board is demanding. A change in
the procedure of hiring,
dismissal, and evaluation of

Do We Have
Health Care?
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evening instructors; retaining
sabbaticals: and an im-
provement in the fringe benefits
paid to retired teachers. The

board is opposed to these
requests.
**The Board is being

nutrageous, they're trying to take
away all of our rights and say
about educational policy,” ex-
claimed Dr. Pat Manning,
Canada instructor and a member
of the CEC. “They refused to
negotiate with us on a wide range
of items. We wanted to talk about
class size, the load that each
teacher carries, and child care
centers, but they said, ‘no we
won't talk to you on those
things’."”

Board of Trustees President
James Tormey disagreed, *‘If
they want an increase in pay
there is not going to be a decrease
in class size because, it's very
simple, we don’t have the money.
Our money to pay for students’

educdtion comes from ADA
(Average Daily Attendence),
that means we get ‘x’ dollars per
student. If a teacher has only 25
students as an average per class,
that is less dollars than if 30 are
taught. The question of class size
is going to have to do directly
with how much money is
available to pay the teachers.
Also, can we get top teachers and
give them supplies, which are
being cut into by salary
demands, and give them a
reascnable salary?

“That type of militant teacher
leader always talks quality
education, but when you boil it
down it’s give me more money
for the same thing, that is quite
counter-conductive to quality
education. When somebedy’s
median salary is in the $20,000
bracket for nine months work,
things aren't all that tough.
There is only one other district
that pays their teachers more

Bus to Serve Canada?

Although three previous at-
{empts to provide bus service for
Canada college students have
failed, the fight is still on.

The first attempt was at the
institution of the Redwood City
Maunicipal Transit System. No
records were Kkept, yet service
was discontinued for lack of
student participation.

The secomd, in September 1972,
was a cost-sharing plan between

Raney
Retires

Major personnel changes have
occurred in the Physical Science
Department this year. Donald
Raney, former Division Chair-
man, has retired. His position
will be filled by Eileen Lewis, a
part-time imstructor last year,
and by Dr. Donald Hayden, who
will instruct Chemistry on a part-
time basis.

Division Chairman, Ross
Westover, states that the loss of
long time instructor Raney
brings sadness to fellow faculty
and to a great number of
Chemistry students. Raney was
well known for his enthusiasm
and willingness to work overtime
with his students.

A faculty member since 1968,
Raney apd his wife have retired
{o the Santa Barbara area, where
e will continue to teach on a
voluntary basis for Westmont
College, a private institution in
that area.

the college and Redwood City,
The average daily fares were
only 100 or the 340 necessary to
sustain service. It was discon-
tinned after six weeks.

The third attempt was a
petition signed hy 841 students
and submitted to the City
Manager. A letter from the
Acting Director of Buildings aml
Transportation to the Acting
General Manager of the San

Mateo County Tramsii District
(S.M.C.T.D.}, June 26, 1975, cited
the “increasing pressure from
the students” asking S.M.C.T.D.
to discuss possibilities of another
altempl. New service was denied
on two counts:

An overall District service pian
has not yet been completely
developed and a new bus would

Cont. on Page V)

Canada Evaluation

Canada College is undergoing
accreditation regquirements.
Accreditation is a very important
and critical issue to this college
for 1975-76. The purpose of ac-
creditation is to prove an in-
stitution’s exceilence in highet
education. It is also an op-
portunity te encourage in-
stitutions to do a lot of self-
evaluation on their organization
and how the organization is
carried out. )

On the 28th through the 30th of
this month, this campus will be
visited by representatives from
the Accreditation Commission.
This will be their evaluation of
our self-study of needs regarding
Canada’s goals, objectives,
courses, programs, and special
SETVICes.

Last year, the college's self-
study was started with a group of
committees made up of some
students and teachers. The
results of these committees
presented lengthy accreditation

reports and the preparation of
the final accreditation ap-
plication. The visiting team will
make its recornmendations to the
Western Association of Schools
and Colleges regarding Canada’s
acecreditation status,

From the report by Canada’s
committees and the report by the’
Accreditation Commission, there
will be full recommendations of
this  institution  including
financial abilities and funding.

The last time this college went
through accreditation, there
were many recommendations
and Canada's responses are
included in the reports,

Accreditation has important
implications for students. If
Canada College were not an
accredited school, the required
courses that are taken could not
be transferable. There wouldn't
be financial aids, veteran's
benefits, or any other types of
financial assistance that are
currently available.

than we do. That district is known
as Saddleback down in the
middle of an oil field.”

The two sides are apparently
stuck on their respective
positions as neither side seems
willing to give a little on their
demands. Manning, however,
claims the teachers would be
willing to accept, as a minimum,
something closer to what the
district is offering, but that is just
a salary for regularly scheduled
teachers.

Manning explained, “There is
also a salary for evening
teachers, which is less than half
that of day instructors; then
there is a salary for summer
school teachers and a salary for
part time teachers during. the
day. The District is offering to
raise the salaries of evening
teachers from 45 per cent of day
salary to around 55 per cent. But
at the same time they are going
lo lower the salary of summer
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Byron Skinner

Social Sciences division newly
elected chairman Byron Skinner
plans to ‘‘stress the social
sciences as an alternative to
action through knowledge. I want
students to get out into the
community and try to effect life
in San Mateo County. We can do
this by getting programs that will
help to suggest solutions to
county needs,”

Skinner was elected chairman
in a runoff election against Dr,
Paul Stegner. The election came
about when the three year
rotation pericd for the division
chairman was over for Dr.
Melvin Pratt, former chairman.
It was agreed that every three
years the people within the
division ‘would vote on & new
chairman. Skinner said, “Pratt
was an excelent chairman. He's a

school teachers to that level.
They are also going to lower the
salary of part time teachers from
100 per cent of pro rata to around
53 per cent, which means a 45 per
cent salary cut, We can't accept
that and our demand states it.”

Tormey debates, it isn't a
question of cutting, it is how the
salary scheduleis arrived at. The
fact is, part time teachers have
been, for both faculty and ad-
ministrative  reasons, not
required to be in the senate or
even allowed to vote in it, or be
involved in certain committees.
They don’t have the professional
involvement and yet some how
they wind up getting full pro
rata; but they're not putting out
full pro rata work.

“By shifting to an hourly pay
rate,” continted Tormey, ‘“‘the
offer is to increase the rate by 24
per cent to bring them closerto a

(Cont, on Page 3)
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Soccer Team
Hot!!
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Skinner Social
Science Chairman

very humbie and compassionate
man. I'lli be relying heavily on
him for sometime.”

The social sciences faculty also
voted this year to split this large
division inte two smaller “‘more
workabie’’ groups. The district
didn’t approve the split. Right
now the social sciences division
with its 59 full and parttime
faculty members incorporates 19
classroom departments such as
Admin. of Justice, Environment,
and Philesophy' just to pame a
few. The division also offers nine
vocational programs.

“Fve got mixed emotions about
the split,” Skinner stated. It
might have been easier to work
with, but I'm glad we didn’t. It's
kind of a tradition, and I think
we've got a good family here.

Dr. Mel Pratt
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'!‘Vhe~ follo;\r{hg commentary is a
reprint from a recent San Mateo
editorial.

Communily coliege education
in San Mateo County has come a
long way since this district was
formed in 1922. Classes began
that year in the building at
Baldwin Avenue and San Mateo
Drive, which had served eartier
as the site of San Mates High
School. For 41 years thereafter,
until the opening of the imposing
College of San Mateo (CSM)
campus in 1963, the districl
operaled in one or two buildings
at a lime, or in a series of
makeshift quarters left over
from other institutions,

The progress since that fime,
with the establishment of Canada
College and Skyline College as
well as CSM, has been fully
reported on many occasions.

Health Care

by Jim Samuel

A.85.C.C. President Bob

Johnson in a letter to President’

Wenrich last week expressed
dissatisfaction with the Board of
Trustees’ raise of the health fee.
The fee was raised from $3.75 to
$4.

“Were just not getting our four
dollars worth,’”’ commented
Johnson. “First of all the school
psychologist isn't available
enough, The services that he is
rendering, are virtually nil.
Secondly we don't have a
professional nurse here, She's a
health education instructor. The
services that she is alledgedly
offering are not being offered.
She just has too many outside
responsibilities to be a full time
nurse.

“Wenrich says there will be
some proposals coming soon
from the dean of students. We’ll
just have to wait and see,” said
Johnson.

COMMENTS

Now. as another academic year
gels under way, it may be ap-
propriate to take note of the
outstanding accomplishments of
the San Mateo Communily
Coltege District. it has pursued,
steadfastly and successfully, its
goals of efficiency in moeeting
educational needs, sound plan-
ning 1o assure orderly growth,
and the broadest possible
program of service fo the com-
munity,

California pioneered the
community college system which
has skyrocketed in enroliment
and prestige al across the
country in recent years. it has
indeed given substance to the
lang-standing goal of free higher
education for all. And San Mateo
County stands in the forsfront of
this achievement in both the state
and the nation.

Besides being tuition-free for

Not Enough

It seemns plain enough that the
health services at Canada are
inadequate. Take San Jose City
College for example. They have a
full time doctor plus two nurses
and a receptionist.

Recently T was involved with
several other students in
escorting a student to the nurses
office, who was suffering from a
drug-related problem. When we
arrived, there was no murse »n
duty. It was mid-day, and the
office was completely vacani,
Some faculty members whose
offices are nearby had to sum-
mon the school psychologist for
assistance! The nurse was
unavailabie.

Two very important questions
remain unanswered: where is
our money going? And how can it
be more effectively spent?

Something must be done soon,
before a greater emergency
arises! Who then will handle the
crisis?

local students, community
colteges are locally supported
and controiled. They maintain an
open-door policy by admitting all
students, They feature strong
stydent personnel programs and
emphasize the master leacher
concept. They are com-
prehensive institutions which
fulfitl several functions by of-
fering general education,
vocational-technical courses,
transfer courses, adult
education, counseling and
guidance,
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In this county, the progress of
tha Community College District
has been so marked that a ten-
dency in earlier years to make
admission at one of the three
community coileges by high
school graduates an alternative
or last choice is increasingly
being replaced by a fendency fo
make such attendance the first
chaoice.

The Community College
District has been outstanding in
developing feaching programs
tha! meet the needs of all of its
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From the Halls of Montezuma . . .

The following quotation is taken from the sign
behind the Marine Recruiting table:

“'What is the difference between an all volunteer army and a mercenary one? Why is recryitment up
when employment is down? Why is basic training (Marines, Army, Navy...) so DEHUMANIZING?
What is the role of the U.S. Military in maintaining a balance of terror? Before you seriously con-
sider this trip, talk to some veterans and find out what they‘ra saying.’
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Education Has Come
a Long Way in District

students. 5o well has it succeeded
in its universily preparatory
work that students who transfer
to four.year universities con-
sistenlly show a higher [evel of
scholarship than those who have
spent their first two years in the
university. )

Mot only is the community
coliege system the most con-
venient and least expensive aniry
io higher education in San Mateo
County ; for most students, it is
the best way lo advance their
own developmen!,

M E R R R R R I I A A R i R NN I I R B B R

R EER NN

69 t earning Workshop {1) Credit/no credit. 3 hours per
week for 8 weeks. Course designed to help students solve
ordinary study problems with specific emphasis on under-
standing and getting through reading assignments; writing
themes, term papers and essay examinations: taking notes,
and setting up realistic study and personal schedules.

Are you having trouble understanding and getting through
college reading or writing assignments?

Canada College is now offering a course to assist you in

note taking, term paper preparation, theme writing and
setting up realistic study schedules.

Get an add slip from your
counselor NOW

Roport to the class

12 noon, M-W-F. Bidg. 16, room 103
12 noon-1:30 Tu - Th, Bidg 3, rm. 227
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Teachers Strike?

iCont, from Page 1}

pro rata for work done. But you
can see the impact on somebody
who is getting 100 per cent pay
ard only required to do 50 per
cent, There are some teachers
though, who are really doing a lot
outside of the classroom.”

At the Oct. 6 membership
meeting of the American
Federation of Teachers, they
voted in favor of seven
resolutions ome of which called
for the suing of the District on
behalf of part time teachers,

Manning explained the reason
for the suit, *“The suit hasn’t been
filed yet and we haven't got the
exact nature of it established, but
the District is violating all kinds
of Constitutional rights and other
rights of part time teachers.
Mostly by paying them at such a
low rate and the way they hire
and dismiss them.”

At the time Tormey had not
seen the resolution but com-
mented, ‘“That's par for the
course just before a represen-
tative election.” .

The teachers are asking for a
change in the procedure of
hiring, dismissing, and
evaluation of evening instructors
equal to the standards for day
instructors.

Manning said, “The district
says night teachers are part time
and temporary and have no
rights. The district likes 1o have a
big pocl of teachers that they can
hire and fire at any point. The
hiring is often done by just
grabbing somebody at the last
minute instead of interviewing
them. The dismissai is they can
be told at any point, ‘you don’t
work here any more.’ What we
are asking for is that they be
given reasons and an opportunity
to contest those reasons. There
alsoisn't a systematic evaluation
of evening teachers so they don’t
get the constructive criticism
they need. The District has been
using much lower standards in
evening teaching than in the
day.”

Tormey stated, *1 think it wili
stay right there unless
somebady's got $3 million, which
we dan’t have.” .

The Board originally proposed
to delete sabbaticals, but that
proposal has since heen changed
to conduct a study on them. The
study will be done by staff
members and teachers. The
study won't be started until the
issue is settled. .

But Manning believes, *‘the
idea of a study is just the first
step of abolishing them. We want
to at least retain the sabbatical
program as it is,”

Tormey explained why the
Board wants to delete sab-
baticals. ‘'Sabbaticals were
becoming a point of abuse for
some teachers, but not all. The
system aiso became based on
seniority rather than on a
professional qualification. And
certainly there was nothing in the
criteria that had to do with
student need. We're insisting
student need become item one
and teacher retraining or up-
grading become item two on
priority.”

Manning expressed the
teachers are not going to strike
this year, but the possibility of a

strike still remains. “We are not
organized well enough to shut
this District down yet. Some of
the Board members have heen
talking strike, Mr. Tormey and
Mr. (Francis) Pearson have been
suggesting the teachers might
strike. T think they would like to
provoke us into one so that they
can smash us, so we aren’t going
to do that. But, if the District
continties acting the way they do
towards teachers we are going to
have to strike some day, and
we’'ll have to start preparing for
that now.”

When asked if he either wanted
the teachers to strike or was
irying to provoke them into one,
Tormey replied, **Absolutely not.
If 1 wanted to provoke the
teachers into a strike I am fully
capable and qualified to do that.

Pal Manning, member of C.E.C.

If the teachers do strike there is a
futly developed plan which is our
business, but education will
continue.,”

According to Manning the
teachers would like to have
serious negotiations with the
Board, but the Board is asking
them lo accept fact finding
without recommendation. Each
side would appoint a fact finder
with those two people appointing
a third person. The panel of three
would prepare a report con-
taining the facts, but it is not
allowed to make a recom-
mendation to the Board.

Manning commented, “Fact
finding without recommendation
adds nothing, it does not lead into
the direction of a solution, unless
the Board is willing to listen to
somebody else they're not going
to change their position. The
Board doesn't want to take ad-
vice from anybody on this.”

Arguing for fact finding
without recommendation was
developed years gone by with the
teachers. The policy decision
must stay with the Board and not
in the hands of some individual
who comes in and whose basic
job is to cut it down the middle
and then splits. We refuse to
advocate our responsibility nor
are we going to give it away for
the final result.”

Manning states the teachers
might consider accepting
mediation where an outside party
tries to work out a deal. They
would be opposed to arbitration

where someone writes anp
agreement for them. But they
would prefer serious
negotiations,

When asked if the Board would
accept mediation or arbitration

Tormey only replied, “We made
our offer.”

The teachers are npot
negotiating with the Board
directly. The Board is using
William Brown, a lawyer with
offices in San Diego and
Burlingame, to represent them.
Brown is being aided by Dr. John
Petersen, President of Skyline,
and Calvin Apter, Acting director
of Personnel, along with in-
structions from the Board and
Chancelior Glenn Smith,

Brown is being paid a con-
suitants fee by the District. So far
he has earned between $10 and
$20 thousand dollars, according
to Tormey.

Tormey explained the use of
Brown and his salary. “‘You need
a professional at this just like
anybody else. Lets face facts, the
real problem is not Mr. Brown,
but the fact not one member of
the CEC has any prior ex-
perience. Compare his salary
with the $7 to $9 million dollar
demand of the teachers.”

Manning expressed, ‘‘The
Board has the right to hire
somnebody to speak for them, but
I don’t think it has worked out
very well. We would like to talk to
and have Chancellor Smith be in
on the negotiating, he is the chief
administrative officer in the
District. On Sept. 19 we met to
ask Chancellor Smith to par-
ticipate in the negotiations
directly.”

When asked if he would meet
the request of the teachers and
attend the negotiations Smith
replied, “At the Sept. 24 meeting
the Board declared that it has
faith in the team. If the Board
said for me fo attend that’'s ob-
viously an instruction,”’

Tormey gave the reason that
the teachers have to work with
Smith for the rest of the year for
not wanting him to participate in
the negotiations.

Presently Smith's role in the
negotiations is that the team
reports to him and he reports to
the Board.

The teachers have invited
members of the Board to par-
ticipate in the negotiating
sessions. But Tormey explained
why they weren't going to go.
“Negotiations are done by
representatives, otherwise you
wind up with the guy who you are
suppose to work with during the
year getting involved in the head
knocking. The CEC has to go
back for radification and that is
their escape hatch. For the
negotiating team on this side
there has to be some ability to fall
back.”

The other resolutions voted on
by the AFT at their Oct. 6
meeting were: win a collective
bargaining election next year,
refuse to participate in fact
finding without a recom-
mendation by a mediation team;
support ratification of the con-
tract by a majority vote of all
teachers, sue the District again if
it imposes unilateral salary
settlement without ratification
by the teachers; request the San
Mateo Labor Council to urge the
Board to engage in good faith
bargaining  with feacher
representatives; and picket the
District office and Board
meetings.
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Food Tech 54 Class
Offers Ethnic Meals

Yes Virginia. you can get good
food in the Cafeteria, All you
have 1o do is know where to go.
The place is the Food Technelogy
class dining room in the rear
service area of the cafeteria.
Kvery day for only $1.73, you can
huy a complete meal which in-
cludes an entree, salad. a
dessert, and coffee. And this
meat will be served to you on a
set lable.

ince a month the advanced
students of the Food Tech. 54
class decide on an ethnic theme
and menu for a special buffet
luncheon. They charge $2.50 for
these meals which include a
choice of entrees, salads,
vegelables, desserts, coffee, tea,
or milk, and bread. Two weeks
agoe on- Oct. #th the theme and
menu was African-American
Soul food The menu offered
Smathered Chicken Wings in
Brown Gravy or Boiled Ham
Hocks for entrees, Southern Style
Potato Salad, Macaroni Salad.
Cole Staw, or Skiced ('ucumbers
with Onions in Oil and Vinegar
for Salads. For vegetables the
menu offered (ellard Greens,

Drip Frosting,

In  the past the
Technology class has  served
Chinese, Japanese, French.
swiss, Hakian. German, Yiddish,
antd  American food. The
American {ood was a western
style barbecue which hardly
anyone attended.

The recipes for these menus
are taken from authentic cook-
books. The recipes for the Oct,
#th menu were taken from The
American Heritage (‘ookbook by
tielen Mendes and Princess
I"amcela’s Soul Food Cookbook by
Princess Pamela.

Each meal is planned and
supervised by one or two ad-
vanced students of Food Tech. 54,
The Oet. 8th menu was cooked
and supervised hy Frank
Thompson. Jr.

Food

According to Food Technology
teacher Alec Cline, “You can't
gel food like this at home, and
Youcan eat belter and cheaper in
our dining room than in the
Cateteria. plus you get served by
us so vou don't have {o carry a
tray arownd.

BTCR. Music

CAR AND BOME STERED

Imagine.

This deluxe Mini Cassette

can be installed for only

36995

with two 62" 3 oz,

Magnadyne Speakers!

‘Optional slide mount 35% extra.

NoTeR, MUSiC 565 Woodside R
Phone 364-0655 Redwood City,Ca.
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Bow Toyage!

by Doug Thompson

Lynn Sorensen, head of the
Tourism department at Canada,
is a travel agent herself. The
whole department is comprised
of travel agents, wholesale tour
operators, and airline people.
Guest speakers from Amtrak, the
steamship companies, and
charter airlines outfits also lend
a hand.

Canada has formed a con-
sortium with Los Angeles Trade
and Technical College. The
parallel each other on the
tourism program. However,
Canada’s wholesale tourism
program is unique. Tourism
classes are offered daytime,
evenings and Saturdays. A
tourismm major offers both an
A.A. and Certificate program
covering both Retail travel and
wholesale tour operations. Next
fali they will expand into local
teurist operations and tour
escorting. It takes a full 18 units
in tourism classes, 3 units in
geography, and 3 units in history
fo the certificate. Not required,
but recommended, is math,
hecause the travel business often
entails work with percentages
and fractions. Accounting is
recommended as  heipful.
Competent typing is considered a
must and Shorthand and speed
writing are also helpful. If one is
considering opening one's own
travel agency, small busipess
management experience or
training is recommended.

Travel business workers have
to make their own decisions and
do their own work. The business
doesn’'t have room for order

takers; everyone has to do their
own organizing.

There are plenty of jobs
available but it takes preparation
in rules, regulations, and laws
about travel. Jobs regquire much
technical concentration on how to
handle details. Salaries in the
industry are not very high. After
training people can expect to
make $500 a month. Without
training travel workers get only
the minimum wage if they can
succeed in getting hired, Travel
businesses don't hire people off
the street any more than
hospitals hire doctors off the
street. Workers absolutely peed
either experience or training.

Total enrcllment of both retail
and wholesale travel programs is
over 400 students, counting day,
evening, and Saturday students.
The enrollment is predominantly
female and mostiy adult. Women
often go back to Canada to train
for a tourism career, com-
plemented by retired or nearly
retired people looking for work
they can do part time,

However, most employer
requests are for full-time people
and people willing to relocate.
Requests for trained people
come from all over Northern
California. Canada, of course,
has placed numerous people in
the travel business with positive
results. Students out working in
travel agencies and airlines
taking the lourism courses enjoy
theeir work to man. Travel work
offers travel benefits. and
glamourous, exciting work that
one can enjoy. Lynn Sorensen
would like io encourage more
students to enroll.

Court Reporting Field Open

If you want to be assured of a
job starting at $14,000 a year then
Canada’s court reporter program
is for you. Louis Yaeger, head of
Canada's business department,
believes the job opportunities are
excellent for court reporters and
any student completing the
program will be assured a job.

The court reporting program
fuifills the requirements
necessary for recommendation
for the State Court Reporters
Exam and is designed to last four
semesters and two summer
sessions, There is also a program
whereupon completion the
student is not only prepared for
the exam but also has an AA.
degree. This program takes one
semester longer to complete.

Canada is one of the few
schools in California and the only
one in San Mateo County to offer
such a program. Unfortunately
funds are only available for one

heginning class this year. Twice
as many students signed up for
the beginning class as were
spaces available. Yaeger said,
“we are hopeful that the college
wide enrollment for fall of 1975
has increased sufficiently to
bring additional financing that
might permit offering court
reporting in the spring of 1978,

In order to enter the day
program the student must take a
placement test. If plans should be
changed and a class offered in
the spring, placement test dates
will he announced. However, any

student currently taking dic-
tation at 100 to 160 words per
minute is welcome to sign up for
the advanced class immediatety.

Canada supplies the machines
necessary for business machine
shorthand for the first semester.
The second semester students
must buy their own machine.
There are also & wide variety of
tapes at the audio-visual library
provided by the National Society
of Court Reporters and dictated
by a national champion court
reporter at speeds from 60 to 260
words per minute.

The teachers involved in the
program have had much prac-
tical experience. Mrs. Betty
Hartley, wife of a Redwood City
judge, has had ten years ex-
perience as a court reporter.
Albert Kerwin, beginning
machine shorthand teacher, has
had seven vears practical ex-
perience. Laura Todesco teaches
husiness English, vocabulary
and spelling. Law for court
reporting is being taught by
JoAnn Carpenter.

Court reporting is not the only
job made available by a short-
hand reporters certificate. One
half of the jobs are in areas other
then courts such as law firms,
conference reporting and
deposition work, Because of the
wide variety of subjects covered
as a court reporter it is important
to have knowledge of legal,
medical and other technical
terminology,

Canada Offers Practical
Training In Radiology

Among the different and
unusual courses at Canada, there
is one course thal deals with X-
Ray radiology, which coincides
with hospital training during the
prepatory portion of the class,
This course has importance and
value to vocational college
education,

The courses involved are
teaching and training in medical
radiology, including radiation
therapy and dental radiology;
which is unique to this college,
Nancy Holecomb is the chief
instructor of radiology. She is a
Certified Radiology Technician.

Holecomb stated, “There are
actually two programs: one is a
medical x-ray program and the
other is a dental x-ray program.
We have 18 first year students in

the medical program and two
first year students in the dental
program. These studenis are on
campus for the first semester.
After that they start rotation in
four different hospitals that are
associated with the program.”

When in the rotation to these
hospitals, the students work 30
hours a week the [lollowing
semester. The students rolate
etween each of the four
hospitals. All this rotation takes
place over a period of three
semesters and a summer. This is

%0 the students can receive
practical education through
experience.

“The college courses that are
required include: Physics,
Anatomy, Physiclogy, Ethies,
Psychology, and of course

A special women's program
counseling session will be held
FFriday, October 17, at 1t a.m. in
Building 18, room 317. Joan
DelGzaudio and Lori Hergert will
be there to answer all questions
ahout requirements for A.A,

Speech, in order (o talk properly

degree, (rasfer procedures,
various courses and anything
clse of importance to women.
This may be especially helpful to
re-entry women. In addition, any
suggoestions or recommendations
will be discussed.

Input Wanted!

Opportunities for job seekers,
student craftsmen, and bargain
hunters are available at
Canada’s bookstore. Bookstore
manager, Karen Filipas, wants
more student input into the store.
The door to Karen's office is open
for suggestions and complaints
from students at all times.

Karen feels that many students
are uninformed as to how much
the store has to offer. For
example few students take ad-
vantage of the copies made for
just eight cents each, covering
only the cost of the paper. Karen
is also anxious for students to use
the store for selling their crafts,
Presently thiswill havetobeona
space-available basis but if
current plans for a new building
are approved the bookstore will
be moved and more space wiil be
available for goods on con-
signment.

There is also a job opening for
one or two students. Karen is
looking for someone carrying at
jeast 12 units. The hours would be
from 8:30 to 11:30 and it pays
$2.15 an hour.

to the patients. The theory of
Technique Formulation and
Radiographic Positioning
ipositioning of what is to be x-
rayed) are also essential cour-
ses,” Iolecomb explained.

This course has been in
cxistence for five years. The
newest program is the dental
program. The students now in the
program will take a radiologic
technique exam in five weeks.
Fventually, as they complete the
course, they must take a
('alifornia state exam, for
Heensing as well as certification,
Along with this is the Associate of
Arts degree (A AL from ("anada.
There are hopes thal in the future
the course will be transferrabie
o state colleges. This is being
proposed.

Counselling Info

This month the Counselling
Dept. will be holding two
meetings during the 11:00 Hour
for students who are planning to
transfer Lo a State University or a
Universily of California next
Sept.

On Tuesday, Oct. 21 students
planning to attend a California
State University campus will be
able to pick-up application and
ask guestions about them.

A week later, on the 28th,
students who are planning to
attend a University of California
campus will be able to pick-up
their application and ask
questions aboul them,

The applications are due in by
Nov. 1.

On Nov. 19, the Counselling
Dept. will sponsor College day
with representatives from almost
every University of California
campus, many of the Siate
Universities, and some private
schools. The representatives will
be at Canada to answer any
questions students might have
about their respective campuses,

There will be a men's workshop
on Oct. 23 dealing with men and
maleness, and what it is to be a
male, The workshop wiil be held
in Bld. 13 Rm. 17, at il a.m.

The Counselling Dept. also
received a grant from the
Foundation For Peer Counseiling
to continue their peer counselling
program. Any students in-
terested in it should contact Joe
Marchi, Dean of Counselors,
Bld. 5 Rm. 216.

Nume
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Behind th

by Steven Marcus

“West.” a play satirizing the
old west opens at Canada next
Thursday at 8:00 p.m. The play is
anoriginal written by Bob Curtis,
an English instructor at Canada.
The Weathervane interviewed
Jdim Sharp, a five foot ten inch
tall, rotund second semester
Canada student. He is portraying
the role of Nick, a preacher, in
“West.” It is his {irst dramatic
role.

Sharp, 29, was born in [llinois
and raised in Redwood City. He is
a graduate of San (Carlos High
School. Majoring in - Tele-
communications al Canada, he
has worked as a radio hroad-
caster in Alaska for three vears.
since his experience in "West”
he ts thinking of making Drama
his minor.

He told us that he was en-
couraged to try out for the play
Iy one of the English instructors
here. Al first 1 wasn't very
enthusiastie about (rying out, but
atter debating with myself T {ook
a took at {he script and decided to
try oul."”

When asked about the actual
try outs Sharp replied, 'They
were long. monotonous, and very
tiring. ! had to read many dif-
ferent parts and sometimes |
ardy had enough time to read a
part over once by myself before
reading it for the director. That
makes ithardto get into any kind
of character.” Sharp said that
Biob Curtis went over the scripl
and suggested parts he felt he
should try for.

The try outs lasted three hours
aday for three days, The turn out
tor (he try outs was very large.
“West” includes a cast of 40.

Sharp admitled that at first he
didn’t like his role in the play, but
alter reading it over a few times
he saw more and more
similarities between himself and
“Nick the Preacher."” You have
to relate to the part in some way
to make it good,” Sharp said.

Sharp added that one of the
things he liked most about being
in the play were all the nice
people he has met: “The castis a
very close knit group of people
much like a big family. The
aciors and crew people in the
drama department are really
nice, high energy pecple. We
work hard, but we still have fun.
sometimes it lakes the director,
Kurt Smith, ten minutes to pull a
scene together after the cast
hreaks it up laughing.”

When asked about Kurt Smith,
Sharp told us, i like Kurt. He
seems like a good director. He's
really working under pressure.
He's ina play in Saratoga, and he
startedt night rehearsals on Oct,
t3th so we had (o move night
rehearsals to the afternoon. He is
cordial and demands a lof.”

Sharp said that for the first ten
dayvs they worked on “blocking'”
the show, or giving the actors
directions as to where they
shoutd move in certain scenes.
For the last few weeks Smith has
Iwen pulling the acting and
blocking together to make
scenes. And now he is working on
the show as a whole.

“The only problem about heing
inthe play is that it takes up a lot
of vour time. 1've already
dropped a couple of classes,”
sSharp replied when asked about

o Scenes of “West"

Left 1o right: Kim Perego, Kevin Blackion, and Tom Duzanica

the time, he spenl on the play. He
added, “We rehearse over four
hours a night. T usually spend
ithout one hour of preparation for
my parf a day. although T also
memorize my lines by saying
them to myself while I walk
around campus, The rehearsals
take up a lot of energy, I'm so
drained afterwards that it's hard
to do my homework. Il is very
demanding work, but fun.”

Sharp (eels that acting, ‘‘is a
good way to live out your fan-
tasies, have fun playing other
characters, and being other
people.”

He says that the whole cast is
involved in the entire production
of the show. “When we are not

doing a scene we work in the
scenery shop making sets. The
cast will be doing maost of their
mwn make-up, and some of the
cast is working on costumes.”

sharp reveals that his
character Nick, ‘‘is not your
everyday preacher man. He
carries a gun and drinks in the
har, but he gels along with the
people and still believes in God
and Lhat it is his job to spread the
good word. [ should tell you that
“West'" has three endings, but if
vou want to know more you'll
have to see the play. It's in the
Main TheatreonOxct. 23, 24, 25 31
and Nov. 1st. All showtimes are
at $:40 pm.”

Tutoring in SDP

There is a program on campus
that has as one of its services, a
tutorial service, that is valuable
to the Canada College student
body.

The Student Development
Program (S.D.P.), which is a
program directed mostly toward
minority students, is a service of
Counseling, English Institute
1English as a second language),
and of course, Tytorial. The
relevance of S.D.P. has well been
shown in its six years of
operation.

Al Archuleta is the coor-
dinator of Tutoriat Services. This
program of tutoring hires
qualified student tutors tstudents
with teacher reference) lo aid
fellow students that are having
difficulties in some specific
subject areas.

Archuleta stated, “What we
have done for this year, although
last vear we did have budget
preblems, was to get a V.EA.
grant  «Vocational-Educational
Act, a funding of college services
according to vocational courses)
of $15.000 and $12,000 of it will go
{or the tutor’s salaries. We are in
the same position as last year,
still recruiting  tutors for all

subject areas, but primarily
Business, Math, English, and the
Sciences, which is our heavy area
usually. assuming that as the
heaviest again.”

The pay rate is $2.25 to $2.40 an
hour but there is a limit on how to
be paid. A student has to be
enrolled in twelve units to be on
the district payroll

“If you wani to be a tutor in
English, you must have a
recommendation from one of our
instructors in that subject area,
and if you don't have an in-
structor that you know, if you just
transferred here, then we check
your transcript. This is to
demonstrate your ability to
tutor,” stated Archuletta.

After the student applies as a
tutor, he gets matched up with a
student who is having difficulty
in the same subject area, at a
mutually available meeting time.
The students are matched and
there is a letter sent with the
(utor's phone number. The tutor
also receives a  letter with the
student's phone number. If either
the tutor or the student fails to
make contact within one week,
the one that is at fault is dropped
from the pregrar.
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Learning Center

“We've had a lot of concern
within the last three years about
the best way we can co-ordinate
all of our resources {o most help
the students,”” commented
[.earning HResources Center
Director Bob Stiff.

They've had approximately
four programs in effect since the
opening of Canada in 1958, The
original four programs were the
Media Learning Center, the
Audie-Visual  center, the
Reading l.ab, and the Library.

In 1971, the college opened up
the program concerning the
Writing Lab for students who
were having difficuities in
writing and for those who needed
their writing skills reinforced.

The Media l.earning Center
has according to Stiff, “started to
he refined in the field of teaching
and has really begun to expand to
something gquite broader from
the original concept than just
providing film deliveries and
service and records. It has
furned into a place where the
students can use the Listening
lLab, Audic Controls, Tutortal
programs, and all Kinds of in-
dividual programs. The M.L.C.
has really started to mushreom
and doubled since last year.”

The Audio-Visual Center
tnaintains the projectors and
other filrn equipment as well as
sound equipment and takes care

- Expands Services

of deliveries to the individual
classes.

The Reading Lab is designed to
help Canada students who are
reading helow a college reading
level. It is there to help them with
their speed and comprehension.
The Reading lab isn't only for
remedial students but also for the
student who wants to sharpen his
or her reading skills and increase
their rate of speed.

At the present time
¢verything is randem and
splintered. People are doing a
good job over here and over there
but nobody knows what everyone
else is doing,” explained SHff.

*In the top priority for us is to
co-ordinate everything in the
Learning Resources Center and
to expard the center. However,
the key to this will be to do it with
comraunication and ef-
fectiveness. The big thing is fo tie
all the arcas together through
effective communications. We
have to make sure the com-
munications flow is constantly
going back to the divisions and
the instructors,” added Stiff.

What isn't straight yet is the
hudget and supervision of the
L.R.C. By the end of the year ['ll
make some recommendations to
the facuity concerning the
hudget. What will be difficalt is
whether or not we should double
supervision. This has not yet
been resolved,”” concluded Stiff.

Tutor Rigo Maldenado stands over two of his students.

As Inflation Continues -

Stop at Kepler's Books

Keep Your Budget Low
and Your Grades High

Kepler’'s is the home of all the trade paperbacks,
including outtine and study books, it offers the
most compiete collection in Northern California,
You'll find books on everything from art to zo-
ology - and at tow, low prices.

Keplers' Books & Magazines

FREE PARKING

B25 Ei Camino Real, Menio Park

OPEN 7 DAYS & EVES.
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Colts Soccer Team Successful in Santa Barbara

by Ed Chittenden

The Canada Soccer team is
great. T should know, I'm a
member of that team. It's not so
much what we do on the field. In
a way that’s incidental. I'm
convinced that our actions on the
soccer field stem from the type of
people we have on our team. Our
week-end trip to Santa Barbara
last week, intensifies my beliefs
in us. Spending the week-end
together showed me the
closeness, the friendship, and the
love we have for each other.

We left the Farm Hill Campus
Friday at Midday. It was rainy
and gloomy. That is, the weather
was. We were all set for a week-
end of fun and excitement. A
little bad weather could dampen
our spirits. Besides, we were
going to sunny Southern
California.

Two green Ford vans were
our mode of transportation. Ten
people squashed in our van and
seven in the other. Before we
even got on 280 Jose Esquivel, or
Cuetero, as he is regularly cailed,
disposed of the stagnant AM
music and turped on his tape
deck, playing a variety of tunes
from the 50's to KC and the
Sunshine Band's *Get Down
Tonight.” In all we must have
listened to 'Get Down Tonight’
fifty times and not once was it
stagnant.

Our first stop was San Jose,
That has been the regular stop
for the past two years as Coach
Vial makes sure we have plently
of {ruit to eat. And on this oe-
casion grapes (o throw around
the van. Immediately, like the
little hoys we all love to become,
green grapes from San Jose
became the ammunition for our
annual grape war.

This year we had a new in-
stigator In the van. Last year
known for his timidness,
Florencio *‘Flo’’ Ramirez
became the terror of the trip. He
was ready to take on everybody
including the man nobody is
supposed to mess around with
Bronek ‘‘Polacko” Gasior. Flo
rode on his luck the whole trip
and was feared by many. Maybe'

Our next stop was Morgan Hill.
We had a picnic in the rain,
Coach Via] first stopped at a 7-11
store and coerced the clerk into
exchanging & hot case of Pepsi
for a cold case. Then we proceded
to find a Foreign Legion Hall and
borrow some picnic tabies and
chairs and permission to eat in
their outside picnic area, which
luckily had a roof.

Music filled the air as we drove
imte Santa Barbara. That is
music from the van from the
golden voices of the Canada 17.
Everyone was practicing their
individual songs for the big
confidence builder on Sunday
morning. Every player must get
up in front of their teammates
and sing a song until it meets the
team’s approval, Sunday mor-
ning was the big day. And the
Freshmen were all beginning to
feel the pangs of panic.

In Santa Barbara we had an
eight o'clock dinner reservation
at one of the finest German
restaurants known by Coach
Vial. The restaurant is caiied the
Redwood Inn and serves a fine
array of German delicacies.

Peter Reynaud, frainer and
coach checked out where we
would spend the night. We
walked the streets of Santa
Barbara until we came to a bar
and pool hall. That was about as
far as most of us got. In the
midkile of the establishment sat
the most inviting sight to a soccer
player at Canada. Well, maybe
next to the most exciting sight, A
fudbolito table. In English it
translates to table soccer.
Quarters began to roll into the
coin slot and it was evident from
the very beginning who were the

champions of fudbolito. Esquivel
and Gasior.

There is also another Gasior on
the team. Bronek’s brother, Ted,
or the man that drives a Datsun
240 Z, owns a couple diamond
rings, and dresses like he is going
to a wedding every day. While
playing Fudbolito Ted was ap-
proached by a man flashing a
diamond ring that would only
cost him 15 dollars. Ted inspected
it. along with the rest of the team
and they came to a group con-
clusion that it wasn't worth it.
The gentleman left and 15
minutes later Jose Chavez,
Canada’s fine goalkeeper entered
the bar flashing a diamond ring.
“Look,” he said, ‘1 just bought
this ring for a deliar from some
dude on the street,”” “Jivin’ Joe
Chavez was the lucky owner of a
piece of glass covered with a
plastic protector.

That evening we spent an
uncomfortable night sleeping in
the wrestling room of Westmont
College. Lights went out at
midnight with evéryone at-
tempting to sleep. However, one
person in particular seemed to
have disappeared. Johnny “‘come
lately'” Cattarin went to the
bathroom at 12:05. At 12:30 he
was a missing person. Peter,
Johnny's caretaker, pulled
himself cut of his warm sleeping
hag and investigated the matter.
Peter came back and announced
that John had crawled into a
whirlpool and was taking a bath.
It didn’t surprise anyone. Johnny
may be late for his own funeral if
he finds time to die. But John's a
good man.

Left to right kneeling: Rafael Miranda,

HoHand. Mark Zylker, Rigo Prado, Jose Esquivel,

Brendan Hennessy, Ted Gasior, and Juan Colin.
Left 1o right standing: Coach $il Vial, Jim Amos,

SATURDAY

At eight-thirty we were all
sifting in a large banquet room
waiting for breakfast. So we
thought. However, Coach Vial
had other ideas, Before we'd eat
we would sing our songs, '‘What?
No we can’t. We have to sing
tomorrow, that’s what every one
said,” were the cries from most
of the freshmen, (and even some
sophomores.)

The Winners
Best Seng — Lo Mucho Que Te
Quiero

Bob

Rest Singer — Rigo Prado
Worst Singer — Too many to
count.

Worst Song — Jim ‘‘No Boogie™
Imperial — Row Row Your Boat

- John *“Gilligan™ Geenen — ?

After breakfast everyone
watked out ready to play soccer.
With plenty of confidence from
singing, Canada was ready to
show Moorepark Junior College
why they are one of the top teams
in California. Final score, 50,

From the beginning of the
game il was obvious that we were
the superior team. In fact, we
played an extremely good game
considering owr weak opponent.
We did not set back on our lead
and take it easy. We kepl the
pressure on and played like it
was a close game.

Rafael “Rafa’” Miranda scored
three times, Juan *‘Chibo”
(Goat) . _Let's here it for
Chibo... B-a-a-a-, B-a-a-a..."”
were familiar cries from the
team... scored once along with
Pat O'Malley, who scored his
first college goal and Esquivel,

After the game we traveled
back to our residence at West.
mont College and watched their
team play Fresno. 1 know we
could have beaten Fresno and
could have given Westmont a
real run for the money if we had
gotten the chance to play.

We dined at the same place
that night and enjoyed the food
immensly. After the game it
was time to go boogie at the
University of Santa Barbara
There was a 50's dance in the
cafeteria that started at 8 p.m.
We got their a little early, like
6:45.

Any way we broke up into

groups of threes and toured the
campus to kill some time. We
walked through many of the
dormitories and observed many,
many parties. Finally, 8 o'clock
arrived and we all met back at
the cafeteria for the dance. To
our amazement and lo our
dismay there were only five
people in dancing. .
We were all dressed in our
styling threads and the five
peopie that were in the cafe were
flashing in the 50’s garb. Af first
we were reluctant to enter
thinking it might be a ripoff.

Jim Imperial, Bronek Gasior, Florencio Ramirez,
£d Chittenden, John Geenen, Pat O'Malley, Jose
Chaver, Coach Pete Reynauvd. Missing John Cat-
larin.

However, when they let us in for
25 cents we couldn't refuse.

Before long people started
flowing in. Most of them sat
together checking the situation
out. Finally, it was Esquivel who
got up and danced. Shortly
everyone was up having a great
time. “*Rafa,’” described by
Coach Vial as a man of action not
talk. was leading the leam on the
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dance floor. He was even showing
Bronek some steps. Bronek, an
excellent dancer was not quite as
quick and flashy as “Rafa’’. At
least not on that night.

Saturday night the team en-
joyed much more comfortable
quarters as we slept in the lounge
of a Westmont dormitory.
Everyone was up bright and
early to go to breakfast and the
game against Santa Monica
Junior College.

The results of the Santa Monica
game were similar to the
previous match. This time we
won 51 with World Cup goals by

"Esquivel and Bronek Gasior.

Sitting behind me on the bench
was the University of Santa
Barbara's coach. He noticed on
one pley that Esguivel had a
weak head ball Five minutes
later Jose proved why people call
hitn Cuetero (Firecracker! as he
went up for a head ball, out
muscled three men and crashed
home a thundering headball. So
much for Cueiero’s weak head
hall.

Canada Goal
Esquivel, Gasior,
Colin, and Prado.

After the game we hit the road
for home and enjoyed a quiet
ride. We stopped half way home
for dinner at that well known
American foed establishment
McDonalds.

Our van was driven by Peter
and we arrived home before Vial
and his van.

Scorers:
Miranda,

The “Melvin™ committee met
in closed quarters and we
decided both coaches should
receive one. If vou don't know
what a Melvin is try asking a
soccer player, Peter received his
first and when Vial arrived the
whele team joined in and

respectively raised his britches.
The trip had ended and we now
look forward towards our next
one. That will be hopefully
November 29th in Los Angeles for
the State Championship.

L

Ratael Miranda, Canada‘s leading scorer heads for the goal in

soccer aclion this week,



Bus Service

tC'ont. from Page 1
possibly contrast with the new
maodel standard to be set forth by
the District in the future and may
complicale maintenance lasks,

l.earning of another year's
delay in service, Will Walsh —
Dean of Students, went before the
Board in .July of this year but to
no avail. He, along with Bernice
McKay, submitted applications
for membership on the Citizen
Advisory Council. The group of 13
persons will inform the Directors
of user’'s needs. Walsh said, "*We
have to attack the problem from
the inside.”" Mckay, whose ap-
plicalion was accepted, said,
*“They 've had 12 advisory groups
already, bul the improvements
haven't heen that great'” The
first meeting will be held this
Thursday.

Also this Thursday, there will
be o meeting hetween college
president Dr. William Wenrich,
and the Chairman of the Board of
Directors SM.C.T.D., Kdward
Baccieccon, to find out exactly
what the county intends to do.
However, a new director will be

coming {rom Pennsylvania with
new ideas.

Wenrich doesn't believe that
the hus service has been fatrly
{ested in the past. He feels there
should have been more publicity
and a fonger *‘{rial period.”

“In the meantime,” Wenrich
sakd. ‘'we should consider the
possibility of making signs for
the rider pick-up area.” He
suggested, **N-280." *'S-280," and
“Jefferson to Redwood City, "

Redwood City was the first to
start a transil system on the
I'eninsula using its own money. If
Kedwood City had waited it
might have received the same 80
per cenl financial help from
federa! funds as neighboring
cities. “‘None of these systems
are money-makers,” says Walsh.
“That's why they are working
toward consolidation with the
SMCT. D" The SM.CT.D.
intends te buy-out existing
systems, including Greyhound's
tocal and commuter system, at
uan estimated cost of $27,259,500
before 1977, «This cost will affect
property. sales and use taxes).

Terri and Jerry White, the
wetl-known husband-wife team of
transactional analysis counselors
and teachers, will present a day
of transactional analysis
focusing on interpersonal
relationships within the farnily
here on Saturday, October i8.

Freudians may shudder as the
theories of transactional analysis
cut through the complicated
mumbo jumbo of the past and
suggest that we and only we are
responsible for our own feelings
and behavior. Through such best
selling books as “I'm O.K. -
You're OK.,” “Born to Win,"
and “Games People Play,” the
public has had an opportunity to
become familiar with this ex-
citing new method of self-
awareness. Terms such as
“‘strokes, games, amd scripts,”
and ‘“‘parent, adult, child”’ have
taken on new meanings and have
become part of everyday
language.

The prograrm being presented
here is designed for parents and

OCTOBER 17, 1975 THE WEATHERVANE PAGE 7

Transactional Analysis Comes
To Canada’s Campus Sat., Oct18

for young adults. Effective
problem solving, sharing of in-
formation, enhancing com-
munications, “‘Being able to talk
straight,” will be emphasized
through experiencial exercises.
The possibility of changing the
power structure so that kids can
use their power in an O.K. way
will be examined. Other ideas
under discussion might be,
“When to let go? Getting past the
outside layer of being. Getting to
know children and parents as
persons with needs and wants,
which do net have to be satisfied
hut acknowledged,” commented
Terri White, counselor and
provisional teaching member of
International Transactional

Analysis, in a recent interview.

*'Being successfully married 24
years and parenting two young
adults, a son (20) and a daughter
(17} are our best credentials, [
think,”” said Mrs. White. The
Whites are quite well knewn in
the United States and in-
ternationally for their concepts of

“Cultural scripting” and ‘“‘de-
coupling.”” At their peninsula
institute for transactional
analysis in Palo Alto, they teach,
train and run groups for both
business and the public. “De-
coupling.’” in which two people in
a primary relationship can relate
to each other without losing their
autonomy, is one of their most
popuiar groups.

The location of tomorrow's
program has been changed to
Canada’s main theater building,
room 142, 8:30 a.m. to 3:00 p.m.
The fee is $10 for the first family
member and $5 for each ad-
ditional! family member, payable
through the community services
office.

Book Loan Money

Book Loan Money is available
for women with financial needs.
Funding forms and procedures
will be handled at the womens
center. Qualified students can
pick up a form in the center,

$1 a mbnt

Bank of Americas College Plan is a complete banking
package just for students. It's simple, convenient,
economical and includes everything you're likely to
need. Heres what makes it so useful:

1. The College Plan Checking Account.
Unlimited checkwriting for just $1 a month. With
no minimum balance required. And no
service charge at all for June, July, August, ’
or for any month a balance of $300 or 4
more is maintained. You get a state-
ment every month. And the account
stays open through the sumimer even
with a zero balance, saving you the
trouble of having to close it in June
and reopen it in the fall.

Our College Plan.
h buys all the bank you need.

4. Overdraft Protection.
Our Instant Cash helps you avoid bounced checks,
by covering all your checks up to the limit of your
available BankAmericard credit.

5. Educational Loans.
A Bank of America specialty. Complete details are

available from any of our Student Loan Offices.

6. Savings Accounts.

and vacations.

Lots of plans to choose from, all provid-
ing easy ways to save up for holidays

| 7. Student Representatives.
1 Usually students or recent graduates
| themselves, our Reps are located at all

2. Personalized Checks.

Yours inexpensively. Scenic or
other style checks for a little more.

3. BankAmericard:

For students of sophomore
standing or higher, who quali-

fi the College Plan can also

include BankAmericard. Its
good for tuition at most state

- our major college offices and offer
1 individual help with any student
banking or financial problems.

Now that you know whats in-

cluded, why not drop by ane of

our coliege offices, meet your

Student Rep. and get in on aur

College Plan. $1 a month buys
all the bank you need.

schools, check-cashing identifi-
cation and all types of purchases.
Parental guarantee is not required.
And conservative credit limits help you
start building a good credit history.

m BANKOFAMERICA
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The Canada soccer team made
believers out of the Skyline
Trojans. In a battle between the
only two remaining undefeated

junior colieges in Northern
California last week, the Colts
smashed the Trojans 4-1, cap-
turing the top spot in Nor. Calif.

“We were just hungrier for the
win,”” commented Freshman
fullback Pat O’Malley.

Indeed they were, as the Colts
came back from a one goal
deficit to overpower the Trojans
with a rugged but flowing attack.
Skyline scored in the first minute
of play on a penalty kick when
two Canada defenders collided
with a Skyline striker.

‘“Hell, T wasn't worried,"” said
Canada sweeper Rigo Prado. ‘I
knew we could come back. We
are a very strong team.”

After intense pressure on the
Trojan goal it finally paid off.
Colt defender Jose Esquivel
brought the ball up on attack. He
dribbled four men, looked up, and
let go a 20 yard blas{ past a
startled Trojan gealkeeper.

“Was 1 ever excited after
scoring. I'l} tell you though after 1
beat those four men I knew I
better do something with the ball.
Coach Vial doesn’t like me to
dribble too much. I knew I had to
shoot then. Now 1 know what Pele
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feels like when he scores,”
commenied the jubilant
Esquivel,

With the match tied at one
apiece the Colis kept up their
rugged attack. Bronek Gasior
and Juan Colin kept Skyline from
setting up any kind of decent
attacks with their fierce play at
the midfield, Finally, with ihe
first half nearing its end Gasior
brought the ball to the left side of
the Trojan penalfy box. Without
what seemed fo be much of an
angle on the goal Gasior let loose
a low hard drive and beat the
'keeper in exactly the same spot
Esquivel had previously beaten
him. Canada had the go shead
goal when the half ended.

The Colis came out slow in the
second half which could have
endangered their one goal ad-
vantage if Skyline had been
ready to press harder on the
Coits goal, But, both teams
played relatively slow soccer
seemingly content with the
tempo of the match.

However, behind the driving
force of midfielder Juan Colin
Canada picked up the speed of
the game. They began beating
the Trojans to the ball, tackling
with authority, and gradually
took the game into their own
hands.

Harriers Run Below L‘apaclty

The cross country team that
Coach Mike Ipsen says it is the
“hest team in Canada's history™
met unmitigated disaster at the
CSM Invitational. This was the
worst meet for the team of the
year. They performed pooriy,
and were just not running to
capacity. The best meet of the
year was the league meet at
Santa Rosa. During a rainstorm,
Les Loeder took 4ath, Ken White
took Sth, Phil Schaffner 6th, Jeff
Lynn 7th, and Dan Keller 9th.’
Another good showing of the
team was at the Golden Gate
Invitational. Phil Schaffner took
13 place and Les Loeder was 14th.

Canada, Cross

Ipsen,
Country Coach

mike

P o

The team rankings are: Les
Loeder, no. 1, Phil Schaffner, no.
2, and Jeff Lynn is 3rd
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Skyline

It was Colin's extra work that
set up the Colts third goal when
he won a tackie at midfield,
controlled the ball, and observed
the Skyline defence moving up
for an attempted offsides play.
Canada centerforward Flerencio
Ramirez broke through the
defence and took a long looping
pass from Colin on the run. With
two Trojan defenders converging
on him, he shot a low driving ball
past the charging Skyline ‘keeper
for the third goal.

“After we scored the third goal

they just gave in,"' explained
Prado. “We worked hard for this
game and it paid off. It was a
matter of us wanting the game

more than them,” concluded
Prado.
With the match coming down to

an end, the Colts scored their
final goal wher the Trojan
goalkeeper made a mental error
and missed a routine ball in front
of his goal. Canada's striker
Rafael Miranda, who leads the
team in scoring took advantage
of his mistake and dribbled in the
ball for the finale.

Canada Tennis coach Rich Anderson in action against Steve
Stefanki.

Anderson Wins Exhibition

Twao top-ranked tennis players
gave a {ree exhibition singles
match and clinic Thursday,
October 9, at Canada College to
dedicate the college’s three pew
tennis courts. Rich Anderson won
two out of three sets over Steve
Stefapki, 6-1 and 6-3.

Steve Stefanki, a former
number one U.C. Berkeley player
and junior state college cham-
pion, is now rafed one of the top
1¢ players in Northern California.
In 1973 Steve traveled around the
world as a pro player in tour-
paments.

Rich Anderson is the Canada
tennis coach and chairman of the
P.E. division Anderson was
chosen Northern California
Tennis Player of the Year in 1972
Rich has been a pro since 1968
and has competed at Wimbledon

and Forrest Hills,
rapked four times.

The event was well attended

and 40 people participated in the
clinic afterwards.

nationally

The presentation is one of-
fering of Program Specials 70, a
series of free lectures,
workshops, films and artistic
events presented to students and
commurity members at ne
charge. Nipeteen more
presentations will be given
during the fall semester on
Tuesdays and Thursdays at
eleven o'clock. One unit of
college credit may be earned by
attendance at 16 events; '+ unit
for eight events. For more in-
formation on Program Specials
call Community Services, 364
1212, ext. 236.
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